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RESUMEN

El objetivo de esta investigacion fue identificar la relacion entre la comunicacion
laboral y el clima organizacional en los colaboradores de la agencia peruana de
cooperacion internacional en lima, 2024. Se lleco a cabo un estudio con un enfoque
cuantitativo, de tipo basico, con un nivel relacional y un disefio no experimental de
corte transversal. La poblacion estuvo compuesta por los colaboradores de la misma
agencia. La muestra incluyo 88 unidades de analisis. Para la recoleccion de datos se
utilizo una encuesta, empleando dos escalas de medicion tipo Likert, las cuales
fueron validadas por jueces expertos y sometidos a una prueba de consistencia
interna. Los resultados, obtenidos mediante la prueba estadistica “Rho” de Spearman,
mostraron un p-valor inferior al nivel de significancia estadistica (0.05) y un
coeficiente de de correlacion de 0.845. Se concluyo que existen una relacion positiva
y significativa entre la comunicacién laboral y el clima organizacional en los

colaboradores de la agencia peruana de cooperacion internacional, Lima, 24.

PALABRAS CLAVES: Comunicacién, laboral, clima, organizacional,

colaboradores.
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ABSTRACT

The objective of this research work was to determine the relationship that exists
between work communication and the organizational climate in collaborators of the Peruvian
international cooperation agency, Lima, 2024. It was a study with a quantitative approach,
basic type, relational level and non-experimental cross-sectional design. The population was
made up of collaborators from the Peruvian agency for international cooperation, Lima,
2024. The sample was made up of 88 units of analysis. The survey was used as a data
collection technique. As a data collection instrument, two Likert-type measurement scales
were used, which were validated by expert judges and an internal consistency test. The
results obtained from the application of Spearman's “Rho” statistical test show a p -value
less than the level of statistical significance (0.05) and a correlation coefficient of 0.845. It
was concluded by establishing that there is a positive and significant relationship between
work communication and the organizational climate in collaborators of the Peruvian

international cooperation agency, Lima, 2024.

KEYWORDS: Communication, work, climate, organizational, collaborators.
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